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Yearsof Job Resumes

Experience Interviews Checks

work sample texts (.54)
ability tests (.51)

structured interviews (.51)
job knowledge tests (.48)
personality questionnaires (.40)
assessment centres (.37)
biodata (.35)

references (.26)
unstructured interviews (.18)
years job experience (.18)
years education (.10)
interests (.10)

graphology (.02)
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